Bridging the Gap

Post-Secondary Employment &
Education Strategies
for Students with Autism

Dr. James Williams

Certified Rehabilitation Counselor
Advanced Certified Autism Specialist
National Pre-ETS Director/Chief Operating Officer
Bloom Consulting
Adjunct Professor of Education/Counseling,
St. Edward’s University, George Mason University, and Northwestern College

https://www

Top 10 Mistakes in Transition...

steps a student will need to take

y not actually impact

a student’s functioning.
= (Example: Bob will not wear blue clothing more than 3 days in a week.)

ased solely on the student’s or family’s hopes, dreams, and/or intert

without considering the student’s current academic, physical, mental, or
intellectual functioning.
s to be a heart surg
to pass the MCAT to get admitted.)

s are focus only on academics and do not include the other two domains

>n but has a 3™ grade reading and would most

Goal
mentioned in IDEA: post-secondary employment and independent living. 1Q is
not always a predictor of success.
u (Example: Bob is 17 years old and has a goal of successfully answering 7 out of 10
Algebra problems cortectly, but his mother dresses and bathes him everyday.)

Top 10 Mistakes Continued...

the student li
n obtain a position with th

er the actual job market t

Goals do not cons
ible that they c:

to move to and whether it’s f
his hobby, but doesn’t want to teach.

als are based upon suggestion and influence from others and not neces

the student’s informed choice.
® : Bob’s parents want him to be an accountant because it pay
Dad is an a send him to college for that, but he ski s due to
lack of interest and doesn’t pa
Evidenced-based, fi ona ion was either not conducted or, if
it was, it was done by staff 2 ate certification, licensure, or
training.
provide no

= (Example programs generall
training/coursework on teaching or evaluating transition or vocational skills, however

hools unfairly ask teachers to conduct vocational assessments without

tually adminis

ning or guidance on how to a or interpret the
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Top 10 Mistakes Continued...

®  Connection to adult services providers/agencies was either not provided or, if it
was, the parent was not educated as to what the agencies actually provide, what
limitations are, and when th ould contact them.

get on the Medicaid Waiver waitlist until he was 18, however the
ts to receive funding, so he won’t have the service when he actually

Parents usually receive little, if any, training focused on preparing them for their
child’s graduation and the many changes that will occur regarding their
financial, and educational status.
xample: Parents did not know their financial holdings and income will impact their
child’s ability to SSI or that adult s S ar ibility d.)

School and/or parents wait too long to start transition planning and services
which means the student does not have the amount of time needed to adequately
remedy transition-related skills deficit
nple: Bob’s school waited until he turned 14 to start discussing transition and
found that he had significant skill deficits which would take much longer than 4 years
to address.) :

The Result of These Mistakes:

rree Participation Rate of Adults with Dis:

.4% for Adults without Disabilities (includ
employed and unemployed actively seeking work)
(Department of Labor, O of Disability Employment Pol

March 2018)

Only 55.1 percent of young adults with Autism | ¥

during their first six years out of high school, the lowest
ong the di ity cate s examined. (Shatt

jobs that perpetuate

ment and their family mem

evastating fo -functioning individuals with

7 Habits of Highly Successful

Individuals with Disabilities
Self-Advocacy

® The ability to communicate one’ talents, skills and needed accommodations to
othe (Field, Martin, Miller, Ward, & Wehmeyer, 1998, p.2)

Self-Determination

= The ability to choose and enact choices to control one’s life - to the maximum
possible - based on knowing and valuing oneself, and in the pursuit of one’s own
needs, interests, and values. (Campeau & Wolfman, 1993, p. 2)

Motivatio;

= Full or partial disability disclosure
oft Skills
® How you relate to and interact with other people, aka Social Skill
Hard Skills

able abilities or skill sets that are easy to quantify, i.c. D




Accommodations and Disclosure
(College and the Workplace)

Modification vs Full Disclosure vs
Accommodation Partial Disclosure
® Modification is a reduction, m Full-T have and
change or limitation; a this is hc s me.
fundamental change in form Partial-I have a disability and
need thi nable
accommodation to complete
my job or the application
Accommodation is to adjust ol
or adapt (Required by federal
law in both school and the
workplace)

Thoughts on Success

= Simply put, motivation is the biggest key that unlocks
the potentially enormous success of a individual with a
disability, however it is an internal trait that requires
the individual to want to grow.
m What has enabled me to be successful?
= MOTIVATION
= AMBITOUS GOALS
= RESILANCE
= CONFIDENCE
= DIR TON (The reason I do what I dc
m My parents transitioned from advocates to advisor

James’ Study

This correlational study inve r ship between parental fz

and the successful employment of adults, age 26 and older, diagnosed wi
Autism Spectrum Disordq SD) in the Unite

= The rese:

ally, the demc

including H;
Parental (
= No Meaningful Relationship
arental Expectations
= In this study, parental expectations did have a meaningful
relationship with nent. A parent’s positive
expectations may increase the likelihood of their adult child
achieving a successful employment outcome.
Parental Behaviors
= No Mea | Relationship




What About Functioning Level?

level of functioning doesn’t dictate their
FAPE that prepares them for post-secondaty education,
ployment, and indepe
means di ons i s transition/vocational
hould not be based upon their level of functioning
it rather upon what i roptiate for their needs and

y high functionin
classes may have deficits in independent living, social, or
vocational s ability to work
independentl: is means tho % hould be offered
7 with stude ASD, we are seeing mor
and more students excelling in the classroom, but failing at life
and work b focus in school demics alone.

Post-Secondary Education

A Gym, Not a Spa!

Action steps for the 8th grade
student:

a copy of HS m Start saving m

catalogue m Include transition plan
Develop HS course of in IEP
study Use a Transition
Review Websites of Planning Worksheet to

2condary keep a record of the
plan
(Simpson and Spencer, 2009)

Get tutoring or
remediation if




Action steps for the 9th grade
student:

Visit the HS care
center

Develop skills for
academic inde
time man

technology
Update Transition Plan
at IEP meeting

Revie urse
study with counselor

(Simpson and Spencer, 2009)

Explore & choose
xtracutricular acti
Explore options for
completing community
service projects
Continue to
remediate/compe
for basic skills defi
Take advantage of
tutotials

Action steps for the 10 grade
student:

Visit nearby college &
talk with someone in the
Disability Services
Offic
ignup & take practice
entrance

Review 4-year course of
study with counselor

Continue involveme
in extracurricular
activities and
community service

Continue academic

Continue developing

good work habits

(Simpson and Spencer, 2009)

Action steps for the 11 grade
student:

Attend college night at the HS

hedule college vis

WAWW.Commonapp.
which colleges accept

(Simpson and Spencer, 2009)

mediation,
tivities, &
community




Action steps for the 12 grade
student:

of study Request letters of r
Re-take college en
xams (if needed)
Submit applications
complete college essay Prepare transition packets for
Check out disability documentation that
ommonapp. org tO see include:
which colleges accept the ivaluation reports
Common Applicz Transcripts
1 cores, current IEP
pitieon lical records
vidual Aid mic
(FAFSA) remediation,

(Simpson and Spencer, 2009)

Rights and Responsibilities

Secondary Educatios Postsecondary Educati
+ IDEA, ADA, Section 504 m ADA, Section 504

» School district: Student: self-identify &
identification & evaluation provide documentation
Service delivery: Driven by Service delivery: Student
IEP team notifies DSS to set up
Advocacy: Parents ot SgAless
guardians are the primary Advocacy: Student must

dvocate. advocate for their own
academic needs & services.

(Simpson and Spencer, 2009)

What kind of documentation do
colleges need?

A specific diagnostic statement identifying the disability including sever:
and date of current dia;

Specific findings which support this diagnosis including relevant history,
tests administered, test results, and interpretation of those test resul
Information concerning the impact of the disability on the educational
setting including a description of the functional limitations due to the

The documentation must be on letterhead, typed, dated, signed, and
include the evaluator's name, address, telephone number, and professional
credentials.
The aforementioned points are general requirements for all documentation
packets, how dditional information for diffe; disabil may be

i l (See the documentation requirement

s (IEP) are r

information but cannot be used as doc um(.nrm(m of a disability
An FIE from a school district is usually the most widely accepted.




What accommodations or services do

colleges offer?

is Counseling Services (SHS
ograms (SHSU)
roup Counseling Services (SHSU)
reer Counseling & T o
Academic Content Tutoring and Study Skills Courses
extended testing time,

sctibe ser
audio books other adaptive technology services

Consider the idea of another individual or
friend serving as a liaison or mentor?

m They can help advocate for their needs.

rve as a social, academic, and organizational

m They can help them with registration, navigation of the
campus, and communication with pare

Employment

“It’s hard work!”




Requirements of Competitive Work

Socially ap

Ability to perform the essential functions of a job
Able to op

should transition from that of an advocate to an
advisor.

Able to manage theit own time, including break
arriving and leaving on time.

Able to petform activities of daily living

Limitations in Adult Vocational Services

School and State-funded services do not offer unlimited resoutces and support
# School-based services ate usually limited by age, fund; g, and
locatiof
State-funded

rm nature of serv
ed, programs.

rely happens and, when it

alistern, Nonpareil Institute, ASTEP, Microsoft’s
ork

Year out of the 2.6 Million Needing to be Served
d Mostly in Northwest and Northeast

st functioning portion of the spectram

What is the Job Market Like?

m Where do people really work in the US?

m Elementary/Secondary Schools
m Food Service Industry
= Hospitals
= Employment Services
= Grocety Stores
= Apprenticeships are expected to be the
growing requirement!
m Important to understand job market trends and
local factors




Job Development Options

tions
s Requiring High School Diploma Only
llege-Based Training (Degree)
® Technical School Training (Certificate)
m Registered Apprenticeshi
u Self Employment (Service/Product)

= Volunteeting

m Identify Interests and Strengths Yy

ranizations Involved \ m

Our Transition-Focused
YVocational Services & Evaluations
m On The Right Track Careet/College Exploration

Program:
u A Fun, Intensive Career Exploration & Skills Ex
= Offered Year-Round
m Career Connections Program:
8 _4 Short-Term, Intensive Work Experience & Skills Program
= Offered Year-Round
m Career Assess & Learn College-Bound Prograr
8 A Vocational Evalnation & Guided Interpretation Program

m Offered Year-Round

* What is Pre-E
VR funded services designed to prepare students ages 14-22 years old
abilities for employment.
such as Job Exploration Counseling Work-Based Learnin

June 3rd-June 18th: July 8th-duly 19th:
San Angelo, St. Paul Presbyterian Church Leander, Summer Schooi Campus
Fort Worth, Wil School of Fort Worth Wichita Falls, Wichita Fasls SO Career Center
Tomball, Tomball Memorial High School ‘Southwest Austin, Westiake Migh School
Aldine, Aldine Education Center Weatherford, Wieathertord Callege
o" ‘HE RIGHT TnACK Baytown, Sterling High School
CAREER/COLLEGE EXPLORATION
une 10h-June 215t PRE-ETS PROGRAM Juty 2206 August 20d:
Corpus Chistl, Mary Gren Tranaision Center Abilene, St Paul United Methodist Church
Southeast Austin, Akins High School
Southeast Texas COOP-South, Liberty
June 17th-dune 2800 A faa 0 High School
Mumble, MOSIAC 1+ Traniion Center nnouncing Our TG
Summer 2019 ‘Southeast Texas COOP-North, Cleveland

Camp Schedule! s i

CONTACT YOUR LOCAL TWC-VR COUNSELOR OR VISIT BLOOMCONSULTINGCO.COM/OTRT FOR MORE INFORMATION!




Questions/Comments

m Dr. James Williams, CRC, ACAS
m Phone: 832-452-3155

m Email: Jwillian

ERTIFIED AUTIS)
EpeciaLsT

Common Questions about
Post-Secondary Transition

a school deny my child admission based on their disability, do they have
to disclose it?
r child admission based on a disability and you
> the right to choose whether to tell the school at f
from them, you will

e responsible to pay for an evaluation, so it

ipt be marked bled” or modified?
state is changing some of the course titles and codes to
t t the individual took sp i cl In truth, it’s
based on the individual entra equirements for

10
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Common Questions about
Disability and Employment

Do employers have to give a person with a disability preference in the
application proce
quired to do is provide “reas =” accommodations in
s and in t on of al functi
on cannot perform the b fi

accommodations, the employer is not required to h

Are the accommodations automatic?
= No, the pe ith a di

I

Why can’t VR, th

does it take so long?

, ot job coact In short, the
i s working with them, like

Organization of State Services

Texas Workforce Texas Health and
Commissio Human Services

TWC HHS

SSA Programs

Social Security
Administration

SSA




SSA Work Incentives/Exclusions

Plan to Achieve Self Support (PASS)
= You put money in a ank account for a work: ed need. Doesn’t
count against SSI

80 per month forgiven from check, up to §
quest in writing to SSA.

= Even with no check, keep Medicaid until “Texas” threshold of $3;
Medicaid Buy-In

# Thosc over the threshold can pay to keep it if they make less than
3

abilityresearch/workincentives.htm

Our Website Resource Page:

loomconsultingco.com /weblink:

* Tonan e
* Tens MBI Sovings P e for Tenrm with Diebibeion

* Tenss Dupartment of Aging and Ostalty Sarvices
rogram

35
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http://www.chooseworkttw.net/
http://www.socialsecurity.gov/disabilityresearch/workincentives.htm
https://www.bloomconsultingco.com/weblinks

